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[bookmark: _GoBack]Recognizes holistic admissions processes have potential to dismantle homophily for the greater good, while fostering inclusion and diverse practices based on reasons why applicants should be admitted rather than why students should    not be admitted. Also, acknowledges PhD holders, in order to meet the needs  of society, are now selecting careers beyond the academy, such as in government, industry and nonprofit where they will serve as conduits in transmitting knowledge from the academy into these new areas.
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Identifies strong letters of recommendation written by applicants’ undergraduate teachers, who know their students well, as creditable predictors of research success. 
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Cassuto, L. (January 31, 2016). “Inside the Graduate-Admissions Process.” Chronicle of Higher Education. http://www.chronicle.com/article/Inside-the-Graduate-Admissions/235093
Emphasizes the need for a 911 call for reform in the graduate education admissions process, because 1) little information is available to applicants causing it to be difficult to navigate; 2) pervasive misuse of GRE scores and 3) faculty time constraints.
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Hall JD, O’Connell AB, Cook JG (2017) Predictors of Student Productivity in Biomedical Graduate School Applications. PLoS ONE 12(1): e0169121. https://doi.org/10.1371/journal.pone.0169121
Provides evidence-based data that the practice of relying on the GRE is an ineffective predictive tool in identifying success as a graduate scholar and researcher in the competitive biomedical fields. For example, quantitative data, such as GRE, GPA, and number of first-authored research papers published are considered superior to letters of recommendations providing valuable insight on student ability, work ethics and determination.

Moneta-Koehler L, Brown AM, Petrie KA, Evans BJ, Chalkley R (2017). The Limitations of the GRE in Predicting Success in Biomedical Graduate School
PLoS ONE 12(1): e0166742. https://doi.org/10.1371/journal.pone.0166742
Findings suggest admissions committees of biomedical doctoral programs consider minimizing their reliance on GRE scores to predict important measures of progress in the program and student productivity.  GRE scores do not prove useful in predicating who will graduate with a PhD., pass the qualifying exam, have a shorter time to defense, deliver more conference presentations, publish more first-authored papers, or obtain an individual grant or fellowship. Educational Testing Service (ETS), which administers the GRE, advises restrained use of general test scores for admissions and discourages the use of a cutoff score.  Also, the GRE has been identified as a racially and socioeconomically biased test similar to arguments stated about the SAT and ACT at the undergraduate level.

Morris, C. (2016). Holistic review for graduate school admissions under scrutiny. Diverse Issues in Higher Education 33(3), 5-6.
Reveals that 1) admissions processes at the graduate level have been under examined.  Subsequently, adequate data linking admissions criteria and student success is unavailable; and 2) limited faculty and staff time was the primary deterrent to implementing more holistic reviews in the admissions process.  More than 75 percent of respondents from both master’s and graduate programs said that academic committees, not admissions professionals, chose students. 
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Posselt, J. R. (2014). Toward inclusive excellence in U.S. graduate education: Constructing merit and diversity in PhD admissions. American Journal of Education, 120(4), 481-514.
Julie Posselt’s pioneering research to better understand graduate admissions processes identifies existing system as counter-productive to recruiting the most capable researchers.  In turn Posselt becomes strong advocate for holistic admissions strategies.

University of Michigan. Holistic review of applications for admission to graduate degree programs. 
http://www.rackham.umich.edu/faculty-staff/information-for-programs/resources-for-recruiters/holistic-review-of-applications

Urban Universities for HEALTH Learning Collaborative (2014). Holistic admissions in the health professions: findings from a national survey. http://urbanuniversitiesforhealth.org/media/documents/Holistic_Admissions_in_the_Health_Professions.pdf
Demonstrates why holistic admissions in graduate education is a viable strategy with the goal of admitting a diverse student body capable of excelling academically as well as possessing needed qualities for success in meeting new market demands.  Also, explains the legal context of holistic admissions ruled by Supreme Court of the United States in Grutter v. Bollinger 2003 to recruit minority scholars who historically have been left behind. Subsequently, creating a more diverse, equitable, inclusive, robust, and educated workforce.
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